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Tell	us	why	we	should	hire	you	answer

Randy	Faris/Getty	ImagesAt	first	glance,	the	popular	interview	question	“Why	should	we	hire	you?”	sounds	similar	to	“Why	do	you	want	to	work	here?”	but	the	shift	in	perspective	requires	a	shift	in	your	response	because	instead	of	starting	with	your	hopes	and	expectations,	you’re	leading	with	theirs.	In	other	words,	this	isn’t	about	what	benefits	you
so	much	as	what	benefits	them.	The	“Why	should	we	hire	you?”	question	is	a	key	part	of	many	job	interviews.	It	lets	you	show	your	value	to	the	company	and	stand	out	from	other	candidates.	A	strong	response	to	this	question	shows	how	your	skills	and	experience	make	you	the	ideal	fit	for	the	role.	You	want	to	highlight	your	unique	strengths	and
explain	how	you’ll	add	value	to	the	company.	In	this	article,	you	will	find	examples	and	templates	to	help	you	prepare	a	smart	and	compelling	answer	to	this	question.	Purpose	Behind	the	Question	Hiring	managers	ask	this	to	see	if	you	understand	the	role.	They	want	to	know	if	you	can	meet	their	needs.	It’s	also	a	test	of	your	confidence	and
communication	skills.	What	the	Hiring	Manager	Wants	to	Hear	Hiring	managers	look	for	candidates	who	can	solve	their	problems.	They	want	to	hear	how	you	can	help	the	company	reach	its	goals.	Talk	about	your	skills	that	match	the	job	description.	Give	examples	of	how	you’ve	used	these	skills	in	the	past,	and/or	mention	your	achievements	that	are
relevant	to	the	position.	Answer	Templates	and	Examples	Template:	“I	bring	[key	skill]	and	[experience]	that	aligns	perfectly	with	this	role.”	Example:	“I	bring	5	years	of	digital	marketing	expertise	and	a	track	record	of	increasing	conversions	that	aligns	perfectly	with	this	role.”	Template:	“I	believe	I	am	the	right	fit	for	this	role	because	[Reason	1],
[Reason	2],	and	[Reason	3].	My	background	in	[relevant	experience]	has	equipped	me	with	[specific	skills],	which	I	can	leverage	to	[how	you	can	contribute	to	the	company].”	Example:	“I	believe	I	am	the	right	fit	for	this	role	because	of	my	extensive	experience	in	digital	marketing,	my	innovative	approach	to	campaign	strategies,	and	my	proven	track
record	of	increasing	brand	awareness.	My	background	in	managing	social	media	campaigns	has	equipped	me	with	the	skills	to	drive	engagement.	I	am	confident	that	I	can	help	your	company	achieve	its	marketing	goals.”	Template:	“My	[strength]	and	[strength]	will	allow	me	to	[achieve	specific	goal]	for	your	team.”	Example:	“My	creativity	and
problem-solving	skills	will	allow	me	to	develop	innovative	solutions	for	your	clients.”	Template:	“I’ve	consistently	[achieved	result]	in	my	previous	roles,	which	I’m	excited	to	bring	to	your	company.”	Example:	“I’ve	consistently	exceeded	sales	targets	in	my	previous	roles,	which	I’m	excited	to	bring	to	your	company.”	Template:	“You	should	consider
hiring	me	because	[Reason	1],	[Reason	2],	and	[Reason	3].	My	background	in	[relevant	experience]	and	my	ability	to	[specific	skill	or	achievement]	make	me	a	strong	candidate	for	this	role.”	Example:	“You	should	consider	hiring	me	because	of	my	extensive	experience	in	project	management,	my	strong	organizational	skills,	and	my	ability	to	lead
cross-functional	teams.	My	background	in	managing	complex	projects	and	my	ability	to	deliver	results	on	time	and	within	budget	make	me	a	strong	candidate	for	this	role.	I	am	excited	about	the	opportunity	to	bring	my	expertise	in	project	planning	and	execution	to	your	company.”	“My	experience	with	[relevant	technology/skill]	makes	me	well-
equipped	to	[handle	key	challenge].”	Example:	“My	experience	with	data	analytics	makes	me	well-equipped	to	optimize	your	marketing	strategies.”	Template:	“I’m	looking	to	[career	goal]	and	believe	this	role	is	the	perfect	opportunity	to	do	so.”	Example:	“I’m	looking	to	grow	as	a	leader	and	believe	this	management	role	is	the	perfect	opportunity	to
do	so.”	Template:	“My	[unique	perspective/background]	will	bring	fresh	ideas	to	your	[department/project].”	Example:	“My	international	business	background	will	bring	fresh	ideas	to	your	global	expansion	project.”	Template:	“I’ve	always	admired	[company’s	achievement/product]	and	would	love	to	contribute	my	[skills]	to	your	success.”	Example:
“I’ve	always	admired	your	innovative	mobile	apps	and	would	love	to	contribute	my	UX	design	skills	to	your	success.”	Template:	“My	[certification/education]	combined	with	my	[experience]	makes	me	an	ideal	fit	for	this	position.”	Example:	“My	MBA	combined	with	my	startup	experience	makes	me	an	ideal	fit	for	this	business	development	position.”
Highlighting	Your	Unique	Selling	Points	Demonstrating	Your	Unique	Skills	Think	about	what	sets	you	apart	from	other	applicants.	Maybe	you	have	a	rare	combination	of	technical	and	people	skills.	Or	perhaps	you’ve	solved	a	tough	problem	in	a	past	job.	Example	1:	“I	have	a	knack	for	simplifying	complex	data	into	easy-to-understand	visuals.”
Example	2:	“My	background	in	both	marketing	and	coding	allows	me	to	bridge	the	gap	between	teams.”	Example	3:	“I’ve	trained	over	50	new	hires,	helping	them	become	top	performers	quickly.”	Example	4:	“I	speak	three	languages	fluently,	which	has	helped	me	connect	with	clients	worldwide.”	Example	5:	“I’ve	increased	sales	by	30%	in	my	current
role	by	creating	a	new	customer	outreach	program.”	Template:	“My	[specific	skill]	has	allowed	me	to	[achieve	specific	result],	which	I	believe	would	be	valuable	in	this	role.”			10	Templates	&	Examples:	2-Week	Notice	Letter	Showing	Your	Passion	for	the	Job	Example	1:	“I	volunteer	at	local	schools	to	teach	kids	about	science	because	I	love	spreading
my	passion	for	it.”	Example	2:	“I’ve	read	every	book	on	project	management	because	I’m	always	looking	to	improve	my	skills.”	Example	3:	“I	started	a	blog	about	industry	trends	because	I	enjoy	staying	up-to-date	with	new	developments.”	Example	4:	“I’ve	attended	three	conferences	this	year	to	learn	from	experts	in	our	field.”	Template:	“I’m
passionate	about	[aspect	of	the	job]	because	[personal	reason].	This	drives	me	to	[specific	action	or	achievement].”	Self-Assessment	Identifying	Your	Unique	Strengths	Think	about	what	sets	you	apart	from	other	job	candidates.	What	special	skills	or	traits	do	you	bring	to	the	table?	Ask	yourself:	What	do	my	coworkers	often	praise	me	for?	Which	tasks
do	I	excel	at	naturally?	What	problems	am	I	great	at	solving?	How	do	I	handle	stress	or	tight	deadlines?	What	positive	feedback	have	I	gotten	from	bosses?	Your	unique	strengths	could	be	anything	from	creative	problem-solving	to	staying	cool	under	pressure.	Maybe	you’re	great	at	explaining	complex	ideas	simply	or	building	rapport	with	clients.
Relevant	Experience	and	Skills	Look	at	your	work	history	and	pinpoint	experiences	that	match	the	job	you	want.	Consider	both	hard	and	soft	skills.	Ask	yourself:	What	projects	have	I	worked	on	that	relate	to	this	role?	Which	of	my	skills	align	with	the	job	requirements?	How	have	I	used	these	skills	in	past	jobs?	What	industry	knowledge	do	I	have?
What	tools	or	software	am	I	proficient	in?	Think	about	times	you’ve	tackled	challenges	similar	to	what	you’d	face	in	the	new	job.	Your	relevant	skills	might	include	technical	abilities,	leadership	experience,	or	industry-specific	knowledge.			8	Examples	of	a	Resignation	Letter	Subject	Line	Professional	Accomplishments	Reflect	on	your	biggest	wins	at
work.	Focus	on	results	you	can	measure.	Ask	yourself:	What	goals	have	I	met	or	exceeded?	How	have	I	saved	my	company	time	or	money?	What	awards	or	recognition	have	I	received?	How	have	I	improved	processes	or	systems?	What	positive	impact	have	I	had	on	my	team	or	company?	Your	accomplishments	might	include	boosting	sales,
streamlining	operations,	or	leading	successful	projects.	Use	numbers	when	possible	to	show	the	scale	of	your	achievements!	This	could	be	percentages,	dollar	amounts,	or	time	saved.	Preparing	Your	Answer	Research	the	Company	Look	into	the	company	before	your	interview.	Check	out	their	website	and	social	media.	Learn	about	their	products,
services,	and	recent	news.	This	shows	you’re	truly	interested	in	working	there.	Pay	attention	to	their	mission	and	values.	Think	about	how	they	match	up	with	your	own	goals.	Jot	down	a	few	key	points	that	excite	you	about	the	company.	Match	Your	Skills	to	the	Job	Description	Read	the	job	ad	carefully.	Make	a	list	of	the	skills	and	qualities	they’re
looking	for.	Then,	think	about	how	your	experience	lines	up	with	what	they	want.	Pick	out	3-4	key	requirements	from	the	job	description.	For	each	one,	come	up	with	a	specific	example	of	how	you’ve	used	that	skill	in	the	past.	Don’t	forget	to	focus	on	both	hard	skills	(like	technical	abilities)	and	soft	skills	(like	teamwork	or	communication).	Employers
often	value	both	equally.	Reflect	on	Your	Accomplishments	Think	about	your	biggest	wins	at	work	or	school.	What	are	you	most	proud	of?	These	stories	can	really	make	your	answer	shine.	Pick	accomplishments	that	show	skills	relevant	to	the	job.	Be	ready	to	explain	what	you	did,	why	it	mattered,	and	what	the	results	were.	Don’t	be	shy	about	your
achievements!	This	is	your	chance	to	brag	a	little.	Just	make	sure	to	keep	it	honest	and	relevant	to	the	position	you’re	applying	for.	Aligning	Your	Values	with	the	Company	Demonstrating	Fit	Before	your	interview,	learn	about	the	company’s	culture.	You	can	check	their	website,	social	media,	and	employee	reviews.	Example	1:	“I	noticed	your	company
values	teamwork.	In	my	last	job,	I	led	a	project	where	we…”	Example	2:	“Your	focus	on	innovation	really	excites	me.	I’ve	always	enjoyed	coming	up	with	new	ideas,	like	when	I…”	Example	3:	“I	love	that	your	company	gives	back	to	the	community.	I’ve	volunteered	at…”	Example	4:	“Your	commitment	to	work-life	balance	is	important	to	me.	I’ve	found
I’m	most	productive	when…”	Example	5:	“I	saw	that	your	company	promotes	diversity.	In	my	previous	role,	I	helped	start	a	diversity	group	that…”	Demonstrating	Cultural	Fit	Through	Examples	You	can	use	specific	stories	from	your	past	to	show	how	you’d	fit	in	with	the	company	culture.	Think	about	times	when	you’ve	shown	the	qualities	the
company	values.	Example	1:	“You	mentioned	you	value	customer	service.	At	my	last	job,	I	once	spent	two	hours	helping	a	customer…”	Example	2:	“I	know	your	company	believes	in	continuous	learning.	Last	year,	I	took	three	online	courses	to	improve	my	skills	in…”	Example	3:	“Your	company’s	eco-friendly	practices	caught	my	eye.	In	my	personal
life,	I’ve	been	reducing	my	carbon	footprint	by…”	Example	4:	“I	see	that	you	encourage	employee	wellness.	I’ve	been	a	part	of	office	yoga	groups	and	even	led	a	few	sessions…”	Example	5:	“Your	emphasis	on	data-driven	decisions	aligns	with	my	approach.	In	my	last	role,	I	created	a	dashboard	that	helped	us…”	Demonstrating	Your	Soft	Skills:
Example	Phrases	Communication	and	Teamwork	“I’m	a	great	listener	and	can	understand	complex	instructions	quickly.”	“I’m	comfortable	giving	presentations	to	large	groups.”	“I’m	great	at	delegating	work	to	make	the	most	of	team	members’	strengths.”	“I	can	adapt	quickly	when	project	priorities	shift.”	“I	enjoy	mentoring	new	team	members	to
help	them	succeed.”	“I’m	a	great	listener	and	always	make	sure	everyone’s	ideas	are	heard.”	“I	enjoy	collaborating	with	others	to	achieve	common	goals.”	“I	can	explain	complex	ideas	in	simple	terms.”	“I’m	skilled	at	giving	and	receiving	constructive	feedback.”	“I’ve	successfully	worked	on	diverse	teams	in	the	past.”	“I’m	comfortable	speaking	to
groups	of	all	sizes.”	“I	always	strive	for	clear,	open	communication	with	coworkers.”	“I’m	good	at	building	positive	relationships	with	team	members.”	“I	can	adapt	my	communication	style	to	different	audiences.”	“I’ve	helped	resolve	conflicts	between	team	members.”	Leadership	and	Problem-Solving	“I’ve	led	successful	projects	in	my	previous	roles.”
“I	enjoy	finding	creative	solutions	to	tough	problems.”	“I	can	make	quick	decisions	under	pressure.”	“I’m	good	at	delegating	tasks	and	motivating	team	members.”	“I’ve	implemented	process	improvements	that	saved	time	and	money.”	“I	can	break	down	complex	problems	into	manageable	steps.”	“I’m	able	to	see	the	big	picture	and	focus	on	long-term
goals.”	“I’ve	mentored	junior	team	members	and	helped	them	grow.”	“I	stay	calm	and	focused	when	facing	unexpected	challenges.”	“I	can	balance	multiple	priorities	and	meet	deadlines.”	Adaptability	and	Continuous	Learning	“I’m	always	excited	to	learn	new	technologies	and	skills!”	“I	can	quickly	adjust	to	new	work	environments	and	team
dynamics.”	“I	seek	out	feedback	and	use	it	to	improve	my	performance.”	“I’ve	successfully	navigated	major	changes	in	my	previous	roles.”	“I	actively	look	for	ways	to	grow	and	develop	professionally.”		“I’m	flexible	and	willing	to	take	on	new	responsibilities.”	“I	stay	up-to-date	with	industry	trends	and	best	practices.”	“I’m	open	to	trying	new
approaches	and	methods	to	improve	results.”	Do’s	and	Don’ts	Do:	Research	the	company	beforehand	Tailor	your	answer	to	the	specific	job	Use	concrete	examples	of	your	achievements	Show	enthusiasm	for	the	role			Top	15	Traits	Employers	Seek	-	Personal	Characteristics	(76	Examples)	Don’t:	Badmouth	previous	employers	Give	generic	answers	Lie
or	exaggerate	your	skills	Focus	solely	on	what	you	want	from	the	job	More	and	more	employers	are	asking,	“why	should	we	hire	you?”	or,	“why	should	you	be	hired	for	this	role?”	And	it	can	be	an	intimidating	question	if	you’re	not	ready	for	it!	Don’t	worry	–	in	this	article,	I’m	going	to	walk	you	through	exactly	how	to	answer…	with	word-for-word
answer	samples,	steps	to	follow,	mistakes	to	avoid,	and	more.	Let’s	get	started…	Why	Employers	Ask	“Why	Should	I	Hire	You?”	There	are	a	couple	of	reasons	why	an	employer	may	ask	you	to	explain	why	you	should	be	hired	for	their	role.	First,	they	want	to	see	how	confident	you	are	in	your	abilities.	If	you	don’t	think	you’d	perform	well	in	their	job
and	succeed	in	the	role,	why	should	they?	So	the	first	step	to	answering	this	interview	question	is	to	show	confidence	in	the	interview	and	don’t	panic	when	they	ask	this	question.	The	next	reason	employers	ask,	“Why	should	we	hire	you?”	is	to	make	sure	you’ve	done	your	research	and	understand	the	job.		If	you	didn’t	even	look	at	their	job
description	before	applying,	they’re	not	very	likely	to	want	to	hire	you.	Employers	want	a	job	seeker	who’s	looking	for	specific	things	in	their	next	job	and	being	careful	in	their	job	search.	No	exceptions.	This	is	also	why	employers	ask	why	you	applied	for	their	job.	They	want	to	know	if	you	researched	their	job	or	just	applied	randomly.	The	last	reason
that	hiring	managers	ask,	“Why	should	I	hire	you?”	is	they	want	to	know	what	sets	you	apart,	what	makes	you	qualified	for	this	job,	and	why	you’ll	perform	well	in	this	role.	So	this	is	your	chance	to	brag	a	bit	and	sell	them	on	yourself!	What	are	the	things	that	make	you	qualified	for	this	role?	And	if	possible,	what	do	you	have	that	other	candidates
might	not?	Watch:	How	to	Answer	“Why	Should	We	Hire	You?”	Key	Steps	to	Answering	“Why	Should	We	Hire	You?”	When	the	hiring	manager	asks,	“Why	should	you	be	hired	for	this	role?”	you	can	break	your	job	interview	answer	down	into	four	steps,	which	will	help	you	give	an	effective	response.	I’ll	explain	each	step	in	more	detail	below,	too,	and
then	we’ll	look	at	a	couple	of	the	best	answer	samples,	too,	so	keep	reading	until	the	end.	The	steps	to	answer	why	you	should	be	hired	for	the	role:	Remain	calm	and	confident,	and	never	say,	“I	don’t	know.”	Show	the	employer	that	you’ve	researched	the	job	and	understand	what	their	role	involves	Explain	why	you’re	a	great	fit	for	this	position	and	its
specific	job	requirements	Show	them	why	you’re	excited	about	this	type	of	work	and	will	be	motivated	and	enthusiastic	in	the	role	I’ll	explain	each	piece	of	the	answer	below.	1.	Show	confidence	This	should	be	self-explanatory,	but	you	need	to	seem	confident	and	show	that	you	believe	in	your	own	abilities	in	the	role	first	and	foremost.	You	don’t	have
to	act	like	you’re	perfect	at	every	task	they	mention	in	their	job	description.	But	you	need	to	show,	through	your	body	language,	facial	expressions,	and	tone	of	voice,	that	you’re	reasonably	confident	that	you	have	the	basic	skills	needed	and	that	you	could	learn	whatever	you’re	missing	once	hired.	2.	Show	you’ve	researched	the	job	and	know	what	it
involves	Next,	you	can’t	answer	“Why	should	we	hire	you	for	this	role?”	if	you	don’t	know	what	the	company	wants/needs	in	that	role.	The	fastest	and	easiest	way	to	know	what	the	hiring	manager	needs	is	to	look	at	the	job	description.	What’s	mentioned	near	the	top,	or	most	often	on	the	page?	If	something	is	the	first	bullet	point	you	can	bet	it’s	pretty
damn	important	most	likely.	3.	Demonstrate	why	you	are	a	great	fit	for	this	job	(in	terms	of	hard	skills	and	experience)	Now	you	know	what	the	hiring	manager	wants	and	needs	in	a	candidate	because	you	studied	the	job	description.	Next,	you	need	to	point	out	the	pieces	of	your	background	that	are	best	aligned	with	their	needs	and	the	tasks	you’ll	be
performing	in	this	job.	It’s	okay	if	you’re	not	the	perfect	fit	–	they	liked	something	on	your	resume	or	they	wouldn’t	have	invited	you	to	have	a	job	interview.	So	when	they	say,	“Tell	me	why	we	should	hire	you?”…	give	an	answer	that	highlights	the	pieces	in	your	background	that	are	most	relevant	to	them.	Your	job	when	answering	is	to	convince	them
that	you’ll	be	able	to	succeed	in	this	role	and	start	contributing	quickly	to	the	team’s	work.	4.	Show	them	you’re	interested	in	this	type	of	work	There’s	a	difference	between	being	able	to	do	something	and	wanting	to	do	it.	That’s	why	showing	interest	is	important	–	to	eliminate	any	doubt	of	whether	you’d	want	to	do	this	type	of	work.	If	you	don’t
convince	them	you’re	enthusiastic	about	the	work,	they’re	going	to	worry	that	you’ll	lack	motivation,	get	bored,	quit	soon	after	starting,	etc.	And	these	are	all	big	fears	hiring	managers	have,	which	can	cost	you	the	job	offer.	Bonus	answer	tip:	Be	as	specific	as	possible	Let’s	say	you’re	going	to	talk	about	leadership.	Don’t	just	say,	“Yes,	I	led	people	in
my	last	job.	Leadership	won’t	be	a	problem	for	me	if	I’m	hired.”	Instead,	paint	a	clearer	picture	by	getting	into	some	details.	Tell	them	how	many	people	you	led,	what	topics	you	guided	them	on,	how	long	you’ve	been	in	leadership,	and	what	you	learned	as	a	leader.	And	then	show	them	that	you’re	interested	in	leadership	and	that	you	enjoy	it	as	well!
For	example,	you	could	say:	“Yes,	I’ve	led	people	for	the	past	three	years.	I	started	with	two	direct	reports	and	then	hired	an	additional	three	people	to	grow	my	team	to	five	in	total.	I	did	their	performance	reviews,	training,	and	more,	and	it’s	an	area	I	enjoy	a	lot	and	am	targeting	in	my	next	position.	That’s	one	reason	I	applied	for	this	job;	I	saw	this
Manager	role	has	the	opportunity	to	build	and	grow	a	team.”	This	is	one	of	my	favorite	job	interview	tips	in	general.	The	more	specific	you	can	be	when	telling	a	story,	the	more	you’ll	show	you’re	a	fit	for	this	position.	That	doesn’t	mean	you	should	answer	every	question	with	a	story.	If	they	simply	ask,	“how	many	years	have	you	worked	with	X?”	then
the	hiring	manager	wants	a	very	basic	answer,	like,	“Five	and	a	half	years.”	But	when	an	interview	question	does	ask	for	a	story,	this	is	how	to	respond	effectively.	I’ve	got	more	example	answers	coming	up	next,	so	don’t	worry	if	you’re	still	not	100%	sure	what	to	say	when	you	answer	this	question.	“Why	Should	We	Hire	You?”	Sample	Answers	Next,
let’s	look	at	some	sample	answers	so	you	can	see	what	the	steps	above	would	actually	sound	like	in	a	job	interview.	Sample	answer	#1	to	“Why	should	we	hire	you?”	“I	read	the	job	description	before	applying	and	it	seems	like	self-management	is	mentioned	a	lot.	That’s	one	of	my	strengths	and	something	I’ve	been	working	a	lot	to	develop	and	improve
recently.	In	my	last	job,	my	boss	only	checked	in	with	me	once	a	week.	Other	than	that,	his	approach	was	to	let	me	manage	my	work	entirely.	On	top	of	that,	I’ve	been	doing	the	exact	type	of	work	that	your	role	involves	–	in-person	sales	–	for	two	years.	That’s	why	you	should	hire	me	for	this	role…	because	not	only	do	I	have	the	technical	experience,
but	I	thrive	in	an	environment	where	I’m	trusted	to	manage	my	own	work.	As	a	side	note,	in	my	own	time,	I’ve	been	doing	a	lot	of	reading	on	the	subject	of	productivity	and	self-management,	so	it’s	something	I’m	personally	passionate	about	as	well.	I’ve	looked	up	new	productivity	strategies	and	read	a	few	books	on	goal	setting,	and	I’m	excited	to	put
that	knowledge	to	use.”	That	little	“side	note”	in	the	answer	above	is	an	extra	piece	you	can	add	to	stand	out	further.	It’s	an	extra	bit	of	story	that	shows	you’re	personally	interested/passionate	about	a	topic,	or	at	least	committed	to	studying	and	learning	it.	The	interviewer	will	remember	you	for	that	comment.	It’s	how	you	make	your	answer	stand	out
from	all	the	other	answers	that	the	interviewer	has	heard	when	they	ask,	“why	should	you	be	hired	for	this	role?”	If	the	hiring	manager	talks	to	10	or	15	people	for	a	position,	the	answers	will	sort	of	blend	together	when	they	go	to	review	each	interview	and	make	a	decision.	So	this	is	a	huge	factor	in	getting	hired.	Just	be	ready	for	follow-up	questions
when	you	use	the	“distinguisher”	strategy	to	answer	why	they	should	hire	you.	Don’t	get	nervous…	it’s	a	good	sign	when	they	ask	questions.	You	caught	their	interest	and	they	want	to	know	more	because	you	gave	them	a	really	unique	answer.	So	the	hiring	manager	or	recruiter	may	ask	an	additional	interview	question	or	two	to	learn	more!	But	this
is	why	you	need	to	only	say	things	that	are	true	and	that	you’re	comfortable	talking	more	about.	Sample	answer	#2	to	“Why	should	we	hire	you?”	“Based	on	the	job	description,	it	sounds	like	you	need	an	experienced	Data	Analyst	who	can	replace	the	person	you’ve	lost	and	organize	some	of	the	new	processes	and	data	that	your	department	is
receiving,	too.	In	my	last	job,	I	was	the	first	Data	Analyst	hired	into	the	department	and	set	up	our	entire	data	analysis	process	from	scratch.	We	ended	up	using	our	internal	data	to	save	22%	on	advertising	costs	the	following	year.	So	I	think	this	role	has	a	lot	of	similarities	to	what	I’ve	done	in	the	past.	That’s	why	you	should	hire	me	for	the	position.
As	a	side	note,	I’m	a	bit	of	an	organization	geek,	and	love	creating	SOPs	and	documents	for	my	work.	So	when	I	saw	there’s	a	need	for	that	in	this	role,	too,	I	knew	I	should	apply!”	In	that	example	answer	above,	you	can	see	most	of	the	time	is	spent	directly	answering	the	question	of	why	they	should	hire	you.	But	you’re	also	including	a	specific
example	of	your	past	accomplishments,	which	is	great.	And	you’re	wrapping	up	the	answer	by	sharing	a	detail	to	show	how	passionate	you	are	about	this	type	of	work.	Any	time	you	can	point	out	specific	skills	and	experience	mentioned	in	the	job	posting,	and	share	why	that	interests	you,	you’ll	“wow”	the	interviewer!		Why?	Because	this	shows	them
you’ve	done	your	research	and	really	thought	about	what	you	want	in	your	next	job.	Those	are	both	things	that	many	job	seekers	aren’t	doing	enough	of.	Hiring	managers	don’t	just	want	someone	who	is	a	fit	for	the	job.	They	want	someone	motivated	and	interested.	Always.	Before	I	wrap	up	the	article,	I’ll	share	one	more	example	answer.	This	time,
I’ll	leave	it	as	a	template	that	you	can	fill	in	for	yourself.	Best	example	answer	formula	for	“Why	should	we	hire	you?”	(template)	“My	impression	based	on	the	job	description	is	that	you	need	someone	who	can	do	.	In	my	last	role,	I	did	,	so	I’m	confident	I	will	be	able	to	step	into	this	role	and	begin	contributing	quickly	for	you.	As	a	side	note,	I’m	also
personally	very	about	,	so	I’d	be	very	excited	for	the	opportunity	to	step	into	this	role.”	If	you	follow	the	steps	above	and	organize	your	answer	like	the	interview	answer	examples	we	looked	at,	you’ll	have	a	great	answer	for	“why	should	we	hire	you.”	This	is	how	you	can	make	sure	you	sound	confident	when	you	explain	why	they	should	hire	you	in	the
interview.	“Why	Should	We	Hire	You?”	Example	Answers	for	Different	Occupations		Tech:		“You	should	hire	me	because	I’m	passionate	about	writing	clean,	reliable,	scalable	code.	Having	studied	computer	science,	I’ve	since	built	up	a	wealth	of	work	experience	in	full-stack	development.	I’m	certified	in	the	use	of	Ruby,	Ruby	on	Rails	and	associated
languages	and	frameworks	like	HTML,	CSS	and	Javascript.	I	can	support	and	contribute	to	all	corners	of	your	dev	team,	from	setting	up	a	Rails	environment	to	managing	databases,	systems	integration	and	administration,	and	designing	and	building	cutting-edge	web	apps,	platforms	and	services.”	This	works	because:	From	this	answer,	it’s	clear	that
you	have	a	strong	technical	background	that	covers	all	aspects	of	tech	administration	and	app	development.	Your	confidence	shines	through,	and	it’s	clear	you	have	relevant	certifications	along	with	practical	skills.		Real	Estate	Agent:	“I’d	be	a	valued	asset	to	your	team	because	of	my	advanced	knowledge	of	the	real	estate	market,	market	trends,	and
the	local	real	estate	business.	Having	completed	a	12-month	internship	at	,	I	had	the	opportunity	to	develop	strong	negotiation	and	closing	skills.	I	have	what	it	takes	to	build	trust	and	long-term	relationships	with	clients,	as	I’m	discerning,	perceptive,	and	skilled	in	appealing	to	clients’	needs	and	wishes.	I’m	also	very	visually	oriented	and,	having
completed	a	6-month	course	in	interior	design,	I	can	be	of	great	help	in	staging	and	presenting	houses	for	‘open	house’	days.”	This	works	because:	This	answer	conveys	a	sense	of	eagerness	and	potential	to	the	interviewer.	It’s	clear	that	the	importance	of	client	relationships	and	people	skills	is	understood,	along	with	the	ability	to	‘close	the	deal.’	Yet,
there’s	also	a	cherry	on	top	added,	as	you	offer	your	‘staging’	skill	that	goes	beyond	the	job	description	while	still	remaining	relevant.	Nurse:	“I’d	be	a	strong	addition	to	your	team	because	I’m	reliable,	technically	skilled	and	empathic.	I’d	bring	leading	certifications	and	more	than	8	years	of	10h/day	patient-care	experience	to	the	role.	I’ve	worked
alongside	both	top	and	intern	doctors	at	one	of	the	busiest	hospitals	in	the	area,	building	up	confident,	actionable	knowledge	of	patient	care	through	a	wide	range	of	scenarios.	I’m	skilled	at	putting	patients	and	their	loved	ones	at	ease,	even	in	trying	circumstances.	With	my	extensive	knowledge	of	patient	assessment,	monitoring	and	administration
procedures,	medications,	ailments	and	anatomy,	I	can	provide	effective,	dependable	support	to	your	doctors	and	nursing	team.”	This	works	because:	This	answer	inspires	confidence	because	it	sounds	confident.	It’s	clear	that	you	are	ready	to	take	on	a	range	of	important	responsibilities	in	a	stressful,	busy	setting.	The	focus	on	reliability	is	noted	as
this,	along	with	empathy	and	technical	skills,	is	a	highly	valued	quality	in	a	nurse.		Digital	Marketing:	“You	should	hire	me	because	I’m	proactive,	trend-conscious	and	goal-oriented,	and	I	have	an	impressive	portfolio	of	measurable	successes	through	all	aspects	of	the	online	marketing	process.	From	market	analysis,	strategy	and	campaign	planning	to
multimedia	content	creation,	I’ve	spearheaded,	executed	and	optimized	winning	campaigns	through	a	range	of	digital	platforms.	I	think	outside	the	box,	always	leveraging	the	best	of	cutting-edge	tools	and	solutions	to	maximize	the	reach	of	my	work.	I’m	also	a	team	player,	able	to	delegate,	support	and	motivate,	but	ready	to	act	on	instruction	and
feedback	as	needed.”	This	works	because:	This	answer	describes	a	balanced,	knowledgeable	professional	with	strong	references	related	to	all	steps	in	the	marketing	process.	Besides	the	track	record	of	success	and	experience	using	online	marketing	tools,	it’s	noted	that	you	respond	well	to	feedback,	an	essential	quality	for	a	marketer.	Personal
Trainer:	“I	think	I’d	be	a	great	addition	to	your	team	because	of	my	people	skills,	physique	and	impressive	sports	and	academic	background.	After	achieving	my	BSc	in	movement	science,	anatomy	and	sports	nutrition,	I	played	professional	rugby	for	four	years,	working	one	on	one	with	some	of	the	best	personal	trainers	in	the	country.	It’s	those
trainers	that	inspired	me	to	apply	for	this	role.	I	believe	my	professional	sports	experience,	and	my	vast	working	knowledge	of	anatomy,	exercise,	nutrition	and	dietetics	make	me	well	suited	to	individualized	program	development	and	transformative	training	and	support.”	This	works	because:	This	answer	mentions	your	impressive	academic
accolades,	as	well	as	your	background	in	professional	sports,	both	of	which	are	a	big	plus.	What	makes	this	answer	stand	out,	however,	is	when	you	mention	that	you	have	strong	role	models	in	the	world	of	personal	training.	It’s	plain	to	see	that	you	have	what	it	takes	to	practice	physical	movement	as	a	career	and	deliver	personalized	training
solutions	for	diverse	clients.	Flight	Attendant:	“You	should	hire	me	because	of	my	professionalism	under	pressure,	my	attention	to	detail	and	my	passion	for	customer	service.	I	speak	light	conversational	Arabic	and	French,	along	with	fluent	native	English.	I	have	a	passion	for	diverse	customs	and	people,	who	I	know	how	to	greet	and	interact	with
respectfully.	I	have	both	customer	service	and	emergency	medical	training	and,	having	worked	in	a	hotel	FOH,	I’m	a	strong	team	player.	I’m	passionate	about	putting	customers	at	ease	and	pampering	them,	no	matter	how	pressurized	things	are	‘behind	the	scenes.’”		This	works	because:	This	answer	highlights	your	impressive	language	skills	and
cultural	knowledge,	which	are	useful	in	a	post	that	involves	culturally	diverse	communication	and	etiquette.	The	answer	also	indicates	how	well	you	understand	the	pressures	and	responsibilities	of	the	flight	attendant	role,	as	you’ve	mentioned	teamwork,	emergencies,	customer	service	and	stress,	all	of	which	are	relevant.	Retail:	“You	should	hire	me
because,	having	worked	three	years	as	a	full-time	retail	assistant,	I’ve	won	numerous	national	incentives	for	both	sales	and	customer	service.	I’m	accustomed	to	mall	life	and	long	hours	on	my	feet,	and	I	work	well	in	a	close	team	setting,	getting	on	well	with	diverse	people	and	teams.	I	have	a	strong	work	ethic	through	all	aspects	of	retail	work,	from
stock-take	and	merchandising	to	customer	service,	sales	and	breaking	targets.	I’m	a	competitive	seller,	always	working	to	beat	my	targets,	though	my	customers	would	tell	you	I’m	respectful,	friendly,	helpful	and	never	pushy.”	This	works	because:	This	answer	works	because	retail	work	is	not	for	everyone	and	can	involve	long	hours	standing	in	a
stressful,	competitive	team	environment,	however,	it’s	clear	that	you	have	experience	in	a	similar	role	and	understand	the	pressures	of	long	hours,	teamwork	and	meeting	targets.	This	answer	also	shows	that	you	are	dedicated	to	making	targets,	but	doing	so	in	a	way	that	won’t	make	customers	uncomfortable.	Customer	Service:	“	I’d	be	a	profitable
addition	to	your	team	because	of	my	discernment,	tact	and	dedication	to	quality	customer	service.	Having	worked	in	food	and	beverage,	front	of	house,	and	retail	environments,	I’ve	seen	all	aspects	of	customer	service	both	behind	the	scenes	and	in	person.	I	know	the	value	of	confident	product	and	process	knowledge,	as	well	as	strong	listening	and
conflict	management	skills.	I’m	empathic	and	good	at	tapping	into	a	client’s	wishes	and	wants.	I’m	a	people	person	and	a	perfectionist,	able	to	make	high	quality,	meticulous	customer	service	look	easy.”	This	works	because:	This	answer	is	impressive	because	it	shows	that	you	know	the	value	of	product	and	process	knowledge,	and	nothing	is	more	off-
putting	to	a	customer	than	an	assistant	who’s	unable	to	answer	questions	confidently.	What	sets	your	answer	apart	is	your	statement	about	making	great	service	look	easy,	this	says	a	lot	about	how	you	work	and	it’s	definitely	intriguing	to	me	as	an	interviewer.	Answering	“Why	Should	We	Hire	You?”	With	No	Experience	If	you	haven’t	held	a	previous
job	and	don’t	have	a	track	record	of	delivering	high	quality	work,	you	can	still	create	an	impressive	answer	to	set	you	apart	from	other	candidates.	If	you’re	an	entry-level	job	candidate,	answer	“Why	should	we	hire	you?”	by	talking	about	the	following:	Highlighting	academic	experience	you	have	(if	you	have	no	work	experience,	then	your	academic
experience	is	your	work	experience)	Talking	about	hard	skills	and	soft	skills	that	you	obtained	through	studying,	internships,	etc.	Showing	that	you’ve	put	effort	and	time	into	researching	the	company	and	role,	and	that	you	understand	their	needs	better	than	other	candidates.	That	last	point	is	especially	important	if	you	want	to	have	a	successful	job
search	as	an	entry-level	candidate.	Some	parts	of	the	interview	process	are	pure	effort.	They	don’t	require	any	key	qualifications,	past	experience,	etc.	Showing	that	you’ve	researched	the	team	and	read	the	job	description	carefully	is	one	of	those	ways	to	stand	out	from	other	candidates	in	any	interview	process.	Another	way	you	can	stand	out	is	by
showing	strong	communication	skills.	So	practice	your	answer	at	home!	Example	answer	to	“Why	should	we	hire	you?”	(no	experience)	“While	I	just	graduated	and	don’t	have	any	corporate	project	management	experience,	I	was	successful	in	leading	numerous	team	projects	in	my	final	year	of	university.	Three	teams	from	three	separate	classes
decided	I	would	be	the	best	person	to	lead	and	delegate	tasks,	so	I	took	that	leadership	position	for	each	project.	We	were	able	to	deliver	high-quality	work	on	all	projects	and	earned	a	perfect	grade	in	each.	For	two	of	the	projects,	we	also	delivered	a	presentation	to	our	class.	This	helped	me	build	confidence	and	public	speaking	skills,	which	I	believe
will	benefit	me	in	my	professional	career.”	Mistakes	to	Avoid	When	Answering	“Why	Should	We	Hire	You	for	This	Position?”	To	conclude	the	article,	here	are	the	top	mistakes	to	avoid	if	you	want	to	pass	the	interview	when	you	hear	this	question.	Answer	mistake	1:	Saying,	“I	don’t	know,	you	decide	who	to	hire.”	The	interviewer	knows	it’s	their
decision,	but	they’re	looking	for	confidence	in	this	answer,	and	they’re	looking	for	evidence	you’ve	studied	the	job	and	have	real	reasons	for	applying	(other	than	just	needing	employment).	Saying,	“I	don’t	know,”	does	none	of	this	and	will	likely	cause	you	to	fail	the	interview.	Answer	mistake	2:	Giving	a	sarcastic	answer	to	this	question.	The	most
effective	answers	to	this	question	will	be	direct	and	serious.	Avoid	jokes	and	sarcasm	when	responding.	When	a	recruiter	or	hiring	manager	asks	this	question	in	a	job	interview,	they	are	looking	to	learn	meaningful	info	about	your	background	and	why	you	want	this	job.	Anything	but	a	serious,	direct	response	to,	“why	should	we	hire	you	for	this
position?”	is	a	mistake,	in	my	opinion.	Answer	mistake	3:	Naming	too	many	reasons	that	you	should	be	hired	for	the	role.	Sometimes	less	is	more	when	answering	open-ended	interview	questions	like	this.	If	you	try	to	name	10	different	reasons	you	believe	they	should	hire	you,	it	will	just	make	your	answer	scattered	and	make	all	of	your	arguments
less	convincing.	So	be	narrow	and	targeted	in	your	answer.	Think	about	the	job	description	and	pick	one	or	two	qualifications	that	make	you	the	BEST	candidate	for	the	role.	That’s	how	to	make	sure	your	interview	answer	stands	out	and	gets	remembered	when	you’re	competing	with	many	other	candidates	in	the	interview.	Questions	to	ask	yourself:
What	have	you	done	that’s	most	similar	to	this	job?	What’s	going	to	be	the	best	proof	that	you	can	come	in	and	succeed	in	this	position,	so	that	they	have	no	concerns	about	hiring	you?	That’s	what	to	share	when	the	interviewer	asks	why	they	should	hire	you	for	the	role.	Answer	mistake	4:	Telling	a	lie	in	your	answer	You	may	be	tempted	to	tell	a	lie	in
your	answer.	There’s	pressure	to	show	them	you’re	the	best	fit	for	the	role,	and	maybe	you	haven’t	met	every	requirement	yet	in	your	career.	I	strongly	recommend	not	lying,	though.	Lies	often	lead	to	more	lies		and	can	cause	you	to	become	more	nervous	in	the	job	interview	as	it	goes	on.	The	fact	is,	if	they	invited	you	to	the	interview,	then	they	liked
your	resume	and	qualifications.		Most	candidates	don’t	have	every	qualification,	so	you	just	need	to	sell	the	experience	you	do	have.	Research	their	job	posting,	give	detailed	examples,	and	show	the	interviewer	that	you’re	confident	that	your	qualifications	are	enough	to	succeed	in	their	role.	If	you	show	this,	plus	a	show	positive	attitude,	enthusiasm,
and	interest	in	learning	more	after	being	hired,	you’ll	be	one	of	the	top	candidates	and	get	more	job	offers	consistently…	even	without	the	perfect	resume.	Plus,	you	never	know	what	any	individual	employer	or	hiring	manager	is	looking	for	in	the	interview.	Maybe	they’re	looking	for	someone	with	less	experience	who	they	can	train	and	develop	in
their	career.	That	happens	quite	often,	so	I	recommend	you	never	lie	on	your	resume	or	in	a	job	interview.	Conclusion:	Why	Should	You	Be	Hired	for	the	Role?	If	you	stay	calm	and	confident,	study	the	job	description	and	show	you	understand	their	role,	and	then	point	out	exactly	how	your	past	work	and	learning	have	prepared	you	to	step	into	their
job	and	succeed,	you’ll	have	a	great	answer	to,	“why	should	we	hire	you?”	Remember	to	share	details	in	your	answer	as	another	way	to	set	yourself	apart	from	competing	candidates.	For	example,	don’t	just	say,	“I’ve	led	people	in	the	past.”	Say,	“I’ve	been	leading	people	for	three	years	with	teams	of	up	to	10	people.”	And	finally,	practice	your
response	at	home	before	your	interview.	Nothing	comes	out	perfect	the	first	time	you	say	it,	so	you’ll	usually	perform	better	and	feel	more	confident	if	you	practice.	You	can	rehearse	in	the	mirror	or	by	recording	yourself	talking	into	your	smartphone	voice	recorder	app	(every	modern	phone	has	one),	and	then	playing	it	back	to	hear	how	you	sound.
That’s	my	preferred	method	for	practicing	interview	answers.	“Why	should	we	hire	you?”	is	one	of	the	most	common,	yet	hardest,	interview	questions	to	answer.It’s	so	open-ended,	that	you	might	not	know	where	to	start.Should	you	go	over	your	resume	and	explain	how	your	work	experience	makes	you	a	great	fit	for	the	role?	Or	should	you	talk	about
how	you	possess	certain	skills	that	make	you	stand	out	from	other	candidates?No	worries,	we're	here	to	help!	In	this	article,	we’re	going	to	go	over	everything	you	need	to	know	to	answer	this	complicated	job	interview	question	efficiently.Here’s	what	we’ll	cover:Why	Do	Interviewers	Ask	This	Interview	Question?How	to	Answer	“Why	Should	We	Hire
You?”79	Sample	Answers	for	Different	Professions	and	Levels	of	ExperienceLet’s	dive	in.When	the	interviewer	asks,	“Why	should	we	hire	you?”	they	want	to	measure	exactly	how	qualified	you	are	for	the	job	and	what	makes	you	a	good	fit	for	the	company.There	are	a	few	alternative	ways	you	might	hear	an	interviewer	ask	the	same	question,	such
as:Why	are	you	the	best	candidate	for	this	job?	What	makes	you	a	good	candidate	for	this	position?Why	are	you	a	good	fit	for	this	position?Why	should	we	hire	you	over	other	applicants?Why	do	you	think	this	position	is	a	good	fit	for	you?Can	you	describe	why	you’re	the	ideal	candidate	for	this	position?Why	should	we	hire	you	for	this	position?They’re
basically	asking	for	a	short	elevator	pitch	that	will	help	you	sell	yourself	as	a	professional.Now,	if	you’re	good	at	thinking	on	your	feet	and	can	present	yourself	as	a	worthwhile	candidate,	you’ll	likely	ace	this	question.But	if	you	don’t	meet	the	interviewer’s	expectations,	your	entire	job	interview	might	go	down	the	drain.So,	your	answer	should
cover:Your	work	experience	and	achievements.	You	can	talk	about	a	specific	accomplishment	at	a	previous,	relevant	position	and	show	the	interviewer	how	you	can	achieve	similar	results	for	them.Your	most	relevant	skills	and	qualifications.	Prove	that	you’ve	got	all	the	skills	the	company	is	looking	for	in	a	candidate	by	mentioning	your	abilities	and
qualifications	that	match	the	job	advertisement’s	requirements.Your	passion	and	motivation.	Highlight	how	well	you	would	fit	into	their	company	by	talking	about	how	much	you	love	working	in	your	field	or	industry.Your	determination	for	growth.	Mention	how	the	job	aligns	with	your	career	goals	and	how	you	see	yourself	contributing	to	the	company
and	growing	in	the	field.Before	we	tell	you	how	to	answer	this	interview	question,	let’s	talk	about	what	you	should	avoid	when	the	interviewer	asks,	“Why	should	we	hire	you?”There	are	a	few	angles	you	should	never	take	when	answering	this	interview	question,	such	as:Money.	Even	if	the	salary	is	your	main	motivation,	you	still	shouldn’t	mention	it
during	the	job	interview.	No	company	will	hire	you	just	because	you	want	a	steady	income.Perks.	Like	the	previous	example,	saying	that	you’re	in	it	for	the	perks	that	come	with	the	position	is	not	a	good	enough	reason	why	the	company	should	hire	you	over	other	candidates.General	interest.	Don’t	be	generic	when	answering	this	question.	Giving
some	vague	explanation	as	to	why	you	got	into	the	industry	(e.g.:	“my	parents	chose	this	major	for	me	and	I	just	went	along	with	it,	so	now	I’m	looking	for	jobs	in	the	field”)	won’t	go	far.Too	much	information.	You	need	to	be	brief	with	your	answer,	so	taking	five	whole	minutes	to	give	the	interviewer	your	life	story	is	a	no-go.Arrogance.	Don’t	answer
by	saying	they	would	be	lucky	to	have	you	or	how	the	other	candidates	could	never	match	up.	You’re	going	to	come	off	as	arrogant,	not	confident.Lying.	Don’t	embellish	your	skills,	experience,	or	achievements.	The	employer	will	eventually	find	out	the	truth,	and	there	will	be	consequences.Desperation.	“Because	I	really	need	it”	is	never	a	good
answer.	While	the	interviewer	might	feel	bad	for	you,	they’re	not	going	to	hire	you	just	because	of	that.Poor	self-esteem.	Saying,	“I’m	not	sure;	I	don’t	deserve	the	job	more	than	any	other	candidate,”	might	seem	honest	to	you,	but	it	looks	bad	to	an	interviewer.	You’re	supposed	to	convince	them	you’re	worth	hiring,	not	impress	them	with	your
modesty	or	admit	to	your	weaknesses.No	prepared	answer.	Not	being	able	to	answer	this	question	is	as	good	as	answering	it	badly.	You	should	always	be	ready	to	tell	the	interviewer	how	you	can	contribute	to	their	company	and	what	sets	you	apart	from	other	candidates,	so	practice	in	advance.Memorized	answer.	Your	answer	will	be	more	impactful
if	it	sounds	natural	instead	of	something	you	learned	by	heart.	So,	practice	your	pitch	beforehand	instead	of	trying	to	memorize	a	prepared	answer.Now	that	we’ve	covered	the	basics,	let’s	talk	about	tips	you	should	apply	when	answering	this	interview	question.There	are	nine	main	tricks	to	getting	this	job	interview	question	right,	starting	with:	Start
by	carefully	reading	the	job	ad	you’ve	applied	to.The	job	ad	can	give	you	valuable	insights	into	the	role's	exact	responsibilities,	the	required	qualifications,	and	the	company's	expectations	for	their	candidates.Take	the	time	to	identify	the	keywords,	in	terms	of	skills,	experiences,	and	qualities	the	employer	is	looking	for	in	an	ideal	candidate.	Then,	use
that	information	to	tailor	your	answer	during	your	job	interview	and	highlight	how	your	background	aligns	with	their	needs.By	understanding	the	job,	you	can	show	the	interviewer	how	suitable	you	are	for	the	role	when	you	answer	this	question.Beyond	the	job	ad,	researching	the	company	you’re	applying	to	is	just	as	important	for	explaining	why	they
should	hire	you.The	more	you	understand	the	employer,	the	better.	Learn	as	much	as	you	can	about	the	organization	-	its	mission,	values,	culture,	recent	achievements,	and	future	goals.Start	by	exploring	their	website	and	social	media	presence.	Then,	look	for	any	articles	and	other	publicly	available	information.You	can	then	tailor	your	response	to
show	that	you	align	with	their	needs	and	values.For	example,	if	the	employer	is	known	for	their	sustainability	initiatives,	you	can	mention	how	you	find	that	inspiring	and	how	you’re	an	environmentally	conscious	individual	who	shares	the	same	values	outside	of	work.Moreover,	showing	the	interviewer	that	you’re	familiar	with	the	company's	culture
and	values	says	that	you've	taken	the	time	to	research	them,	and	employers	love	a	well-prepared	candidate.The	first	thing	you	should	do	when	answering	“Why	should	we	hire	you?”	is	to	highlight	any	skills	and	professional	experience	that	are	relevant	to	the	position	you’re	applying	for.	You	don’t	want	to	talk	about	skills	that	the	employer	isn’t
interested	in.For	example,	if	you’re	applying	for	a	job	as	an	accountant,	you	should	talk	more	about	how	great	you	are	at	numbers	and	staying	organized,	not	about	your	amazing	leadership	skills.To	make	your	answer	all	the	more	credible,	make	sure	to	always	back	up	everything	you	say	with	specific	examples.“You	should	hire	me	because	I’m	a	great
accountant.	I’ve	been	doing	this	for	years	now.”“I’ve	got	the	skills	you’re	looking	for.	I'm	well-versed	in	QuickBooks,	SAP,	and	Oracle	Financials,	and	I've	got	a	solid	grip	on	GAAP	principles.	I’m	sure	I	can	handle	the	work	accurately	and	efficiently,	so	I’ll	be	a	great	fit	for	your	team.”See	the	difference?Show	the	interviewer	how	your	past	achievements
tie	in	with	the	job	you’re	applying	for.Just	be	sure	to	provide	concrete	data.	Quantifying	your	professional	achievements	is	a	powerful	way	to	reinforce	why	you’re	the	right	candidate	for	the	job.Here’s	an	example:“I’m	really	good	at	advertising.	Trust	me,	I	am,	I’m	amazing.”“Because	I’m	very	good	at	pay-per-click	advertising!	At	my	last	job,	I	managed
to	improve	return	on	ad	spend	by	12%	within	3	months	of	taking	over	the	account.”Hiring	managers	want	tangible	examples	that	demonstrate	your	skills	and	the	impact	you	made.	If	you	can	tell	them	exactly	what	you	did	for	your	previous	employer,	they’re	more	likely	to	believe	you	can	do	that	for	them,	too.Just	be	sure	to	focus	on	your	more	recent
and	relevant	achievements.	Your	greatest	accomplishment	shouldn’t	be	something	you	did	ten	years	ago	during	your	time	as	a	server	if	you’re	applying	for	a	job	as	a	software	engineer.When	answering	"Why	should	we	hire	you?"	it's	important	to	highlight	what	makes	you	stand	out	as	a	candidate.Think	about	your	greatest	strengths,	unique
experiences,	or	qualities	that	separate	you	from	others.Do	you	have	an	unusual	skillset	or	background	that	could	bring	a	fresh	perspective?	Maybe	you	overcame	a	significant	challenge	and	developed	valuable	traits	like	resilience	or	problem-solving	skills.Identifying	what	makes	you	stand	out	lets	you	come	up	with	a	memorable	answer	to	this
question,	and	you	can	show	the	interviewer	why	hiring	you	over	other	candidates	is	the	right	choice.Just	be	sure	to	tie	your	unique	attributes	back	to	the	role's	requirements.	Explain	how	your	distinct	qualities	can	directly	contribute	to	the	company's	success	and	your	impact	on	their	work.Another	thing	the	interviewer	wants	to	know	is	if	you’ll	be	a
good	fit	for	their	team	and	how	their	company	approaches	work.So,	depending	on	the	company,	you	might	need	to	be	an	independent	self-starter	or	someone	who	can	work	well	with	others.	Just	make	sure	to	incorporate	the	right	impression	into	your	answer.For	example,	teamwork	skills	and	adaptability	come	in	handy	for	practically	every	position
out	there.No	matter	your	profession,	you’ll	likely	need	to	work	alongside	others	and	adapt	to	different	people	and	situations,	so	these	are	two	skills	that	employers	are	always	on	the	lookout	for.	So	whether	you’re	applying	for	a	job	as	a	QA	engineer	or	a	waitress,	the	interviewer	will	want	to	know	how	well	you’d	fit	into	their	team.Let’s	look	at	an
example:“I	always	end	up	doing	everything	when	I’m	part	of	a	team,	so	I’d	rather	just	work	alone	and	spare	myself.”“I’m	a	great	team	player,	and	I	really	feel	like	that’s	one	skill	that	really	sets	me	apart	from	other	project	managers.	Whatever	team	I	might	be	managing,	I	end	up	making	fast	friends.	I’m	also	very	effective	at	getting	my	teammates	to
be	at	their	A-game	without	having	to	push	them	or	be	too	micro-managing.”At	the	end	of	the	day,	the	point	behind	every	role	is	to	help	an	organization	achieve	a	certain	goal.If	you’re	applying	for	a	job	in	marketing,	for	example,	your	goal	might	be	to	generate	leads.	If	you’re	in	customer	support,	it’s	to	provide	excellent	service	to	the	company’s
customers.	So,	another	way	to	answer,	“Why	should	we	hire	you?”	is	by	explaining	how,	exactly,	you	can	help	the	company	achieve	such	a	goal	through	your	experience	and	skills.Let’s	say	that	you’re	applying	for	a	role	as	an	event	planner	at	a	small	company.	From	reading	the	job	description,	you	know	they’re	looking	for	someone	to	organize	events
in	their	area	and	get	the	company’s	name	out	there.So,	you	have	a	clear	understanding	of	what	the	company’s	goal	in	hiring	you	is.	They	want	to	find	someone	who	can:	Organize	events	successfullyPromote	those	eventsImprove	the	company's	brand	awarenessWith	that	in	mind,	you	can	explain	exactly	how	you’ll	be	able	to	fulfill	the	company's
goals.“I’m	good	at	planning	parties,	and	I	have	the	experience	you	need.”“Because	I	have	a	lot	of	experience	using	event	management	to	promote	small	startups	such	as	your	company!	In	my	last	role,	I	held	a	brainstorming	event	with	the	CEO	and	came	up	with	over	30	different	event	ideas,	out	of	which	we	executed	around	10.	Most	of	the	events
turned	out	to	be	quite	successful,	driving	over	50	participants	each	on	average.”Enthusiasm	is	a	critical	component	of	workplace	success.According	to	the	US	Department	of	Labor,	it’s	exactly	what	employees	seek	from	prospective	candidates	beyond	skills,	experience,	and	training.As	per	this	study,	some	employers	would	rather	train	an	enthusiastic
but	inexperienced	candidate	than	someone	who	is	qualified	but	has	a	negative	attitude.So,	when	answering	this	job	interview	question,	make	sure	to	show	dedication	and	enthusiasm	for	the	company	or	the	role	you’re	applying	for.Let’s	look	at	an	example:“Honestly,	I’d	rather	be	playing	the	games	than	making	them,	but	I	have	over	five	years	of
experience	in	the	industry,	so	I	know	how	to	handle	the	job.”“I	know	I	don’t	have	an	extensive	work	history,	but	what	I	lack	in	experience	I	make	up	for	in	enthusiasm	and	dedication.	I’ve	been	into	video	games	since	I	can	remember	and	have	always	wanted	to	get	into	UI	design!	Other	than	my	B.A.	in	Computer	Science,	I’ve	also	spent	a	big	chunk	of
last	year	practicing.	I	even	created	3	mock	UI	designs	for	some	of	my	favorite	games.	I	believe	that	under	the	right	mentorship,	I	can	apply	the	programming	skills	I’ve	acquired	during	my	studies	and	internships	to	meet	the	responsibilities	of	the	role	and	more.”Some	hobbies	and	interests	can	also	show	your	passion	for	the	field	you’re	applying	to	or
even	back	up	your	skills.	Learn	how	to	add	them	to	your	resume	with	our	dedicated	article!This	final	tip	applies	to	practically	every	interview	question	you’re	going	to	hear.At	the	end	of	the	day,	you	don’t	want	to	sell	yourself	as	someone	you’re	not.	If	you	lie	about	your	experience,	credentials,	or	skills,	you	might	get	the	job,	but	the	experience	will
end	up	very	unpleasant	for	both	you	and	the	employer.Whatever	you	lied	about	will	come	up,	and	things	will	get	awkward.	You	might	lose	your	professional	reputation	and,	at	worst,	your	job.So	instead	of	risking	going	back	to	square	one	with	your	job	hunt	and	a	bad	story	about	how	you	got	fired,	just	be	honest	from	the	start.Honesty	and	integrity	are
great	qualities	that	should	be	part	of	your	work	ethic,	and	they’re	something	that	employers	value,	too.Do	you	need	inspiration	to	explain	why	the	interviewer	should	hire	you?	We’ve	got	your	back.We’ve	made	a	list	of	over	79	sample	answers	for	different	professions	and	levels	of	experience.“Well,	I	have	proven	sales	experience	and	a	strong	customer
service	background.	In	my	previous	role,	I	consistently	exceeded	my	sales	targets	by	at	least	15%	each	quarter	through	personalized	customer	interactions	and	diligent	follow-ups.	I	thrive	in	team	settings	and	am	passionate	about	delivering	exceptional	shopping	experiences,	which	makes	me	a	great	fit	for	your	team.Read	a	full	sales	associate	resume
example	here.“Because	I	have	extensive	experience	with	client	relationship	management	and	a	proven	track	record	of	boosting	client	retention	rates.	At	my	previous	job,	I	led	a	team	that	increased	customer	satisfaction	scores	by	over	20%	through	strategic	partnerships	and	effective	communication.	I'm	also	skilled	in	using	CRM	software	like
Salesforce	and	HubSpot,	which	I	understand	are	central	to	your	operations.”"I	have	a	strong	background	in	technical	support,	where	I've	successfully	managed	software	troubleshooting	and	resolution	for	over	500	users.	In	my	last	position,	I	was	recognized	for	reducing	ticket	resolution	times	by	30%	while	maintaining	high	customer	satisfaction
ratings.	I’ve	also	developed	comprehensive	user	manuals	that	decreased	recurring	user	queries	by	25%,	so	I’m	definitely	committed	to	improving	support	processes	and	user	experience.""I'm	really	focused	on	advancing	my	career	in	customer	service	because	I	love	helping	people	solve	their	problems.	At	my	current	job,	I’ve	been	involved	in	projects
that	improved	customer	feedback	mechanisms,	which	actually	increased	our	service	ratings	by	15%."Read	a	full	customer	service	resume	example	here."I	have	extensive	experience	as	a	cashier,	and	I’ve	handled	transactions	quickly	and	accurately	in	a	high-volume	retail	environment.	At	my	previous	job,	I	was	praised	for	my	ability	to	manage	long
lines	and	keep	customers	happy.	I	also	played	a	key	role	in	reducing	checkout	times	by	implementing	a	new	queuing	system,	which	helped	increase	the	store’s	overall	efficiency."Read	a	full	cashier	resume	example	here."I’m	well-suited	for	this	retail	manager	role	because	I	have	strong	experience	with	inventory	management	and	staff	training.	At	my
last	job,	I	implemented	a	new	inventory	system	that	reduced	waste	by	15%	and	improved	stock	turnover	rates.	I	also	developed	a	training	program	that	boosted	our	team’s	sales	performance	by	over	20%.	Understanding	your	store’s	focus	on	efficiency	and	customer	satisfaction,	I'm	confident	I	can	contribute	effectively	to	your	goals."Read	a	full	retail
manager	resume	example	here."I’m	passionate	about	coffee,	and	I	see	this	job	as	a	perfect	opportunity	to	grow	my	skills,	especially	when	it	comes	to	crafting	specialty	beverages.	At	my	previous	cafe,	I	helped	introduce	several	new	drinks	that	became	customer	favorites	and	increased	our	repeat	visits.	I’m	eager	to	bring	my	creativity	and	enthusiasm
to	your	team	and	grow	with	a	business	that	values	quality	and	innovation	when	it	comes	to	coffee."Read	a	full	barista	resume	example	here."I	thrive	in	fast-paced	settings,	which	is	why	I’ve	consistently	worked	as	a	server	in	busy	restaurants.	At	my	last	job,	I	managed	multiple	tables	with	a	positive	attitude,	which	kept	customers	happy	during	rush
hour.	I	also	led	a	team	initiative	to	streamline	order-taking	processes	and	managed	to	reduce	our	wait	times.	I’m	excited	about	the	opportunity	to	bring	my	energy	and	track	record	to	your	dynamic	team."Read	a	full	server	resume	example	here."Even	though	I	haven’t	been	a	waiter	for	long,	I’m	a	fast	learner	and	really	eager	to	make	sure	every
customer	has	a	great	experience.	At	my	first	job	at	a	local	café,	I	quickly	got	the	hang	of	things,	handling	orders	smoothly	and	keeping	diners	happy.	I’m	excited	about	the	opportunity	to	work	at	your	family	diner	and	contribute	to	the	welcoming	atmosphere	you’re	known	for."Read	a	full	waiter	resume	example	here."I	absolutely	love	the	tourism
industry,	and	there's	something	special	about	making	visitors	feel	welcome	and	informed.	I	was	a	seasonal	worker	at	a	beautiful	resort	last	summer,	and	I	had	the	chance	to	meet	people	from	all	over	the	world	and	help	them	discover	what	makes	our	area	unique.	I'm	thrilled	to	bring	my	passion	for	hospitality	and	my	enthusiasm	for	travel	to	your
team,	and	to	give	guests	the	best	experience	during	their	stay.""I’ve	been	a	professional	housekeeper	for	over	three	years,	mostly	in	hotel	settings	where	high	standards	are	the	norm.	I’m	praised	for	my	thoroughness	and	efficiency,	and	I’ve	regularly	received	compliments	from	guests	on	the	cleanliness	of	their	rooms.	I	really	enjoy	making	sure	every
corner	of	a	space	is	spotless	and	welcoming.”"I’m	passionate	about	cooking	and	eager	to	expand	my	skills	in	a	dynamic	kitchen	environment.	At	my	previous	job	as	a	line	cook,	I	refined	my	grilling	techniques	and	contributed	ideas	that	were	included	in	our	seasonal	menus.	I’m	excited	about	the	opportunity	to	bring	my	culinary	creativity	to	your
kitchen	team	and	I	can	help	you	deliver	outstanding	dishes	that	align	with	your	restaurant’s	reputation	for	excellence.""I’m	well-prepared	for	the	role	of	restaurant	manager	and	I’ve	already	mastered	a	lot	of	the	skills	you’re	looking	for.	At	my	current	job,	I	manage	scheduling	and	payroll	for	a	staff	of	20,	and	I've	implemented	new	inventory	practices
that	cut	our	costs	by	10%.	I’m	also	experienced	with	the	POS	systems	I	noticed	you	use	here.	I’m	excited	about	the	chance	to	use	my	skills	to	contribute	to	your	team	and	enhance	the	dining	experience	for	your	guests.""I’ve	always	thrived	in	lively	environments,	which	is	why	I	love	being	a	bar	manager.	Over	the	past	five	years,	I’ve	developed	a	knack
for	creating	a	welcoming	atmosphere	that	keeps	customers	coming	back.	I’ve	also	been	responsible	for	coordinating	events	and	specials	that	boosted	our	weekday	sales	by	about	30%.	I'm	really	looking	forward	to	bringing	my	passion	for	socializing	and	my	experience	in	bar	management	to	your	team."Read	a	full	bar	manager	resume	example	here."I
thrive	in	roles	that	allow	me	to	support	others	and	keep	things	organized.	In	my	previous	job,	I	was	often	praised	for	my	ability	to	multitask	while	maintaining	a	friendly	attitude.	I	see	the	receptionist	position	as	a	great	way	to	refine	my	skills	and	contribute	to	making	your	office	a	welcoming	and	productive	environment	for	both	your	staff	and
visitors."Read	a	full	receptionist	resume	example	here."I	genuinely	love	the	recruitment	field	because	it	allows	me	to	connect	people	with	opportunities	that	can	change	their	lives.	In	my	current	role,	I've	helped	match	over	a	hundred	candidates	with	roles	that	suit	their	skills	and	career	goals,	which	has	been	incredibly	rewarding.	I’m	particularly
excited	about	the	chance	to	bring	my	passion	and	experience	to	your	team	and	help	build	a	strong	workforce	that	drives	your	company's	success."Read	a	full	recruiter	resume	example	here."I'm	really	passionate	about	HR	because	it	gives	me	the	opportunity	to	contribute	directly	to	the	workplace	culture	and	growth	of	a	company.	In	my	current	role,
I've	been	instrumental	in	implementing	new	employee	engagement	programs	that	have	increased	staff	retention	by	20%.	So,	I’m	excited	about	the	opportunity	to	bring	my	dedication	and	innovative	ideas	to	your	team	and	help	nurture	and	develop	talent	that	aligns	with	your	company’s	long-term	goals."Read	a	full	human	resources	resume	example
here."I	have	a	strong	background	in	office	management	and	I’ve	coordinated	operations	for	a	busy	legal	firm	for	over	four	years.	I’m	known	for	my	ability	to	keep	everything	running	smoothly,	whether	that’s	managing	schedules,	handling	vendor	relations,	or	ensuring	compliance	with	office	protocols.	My	previous	role	involved	reducing	overhead
costs	by	15%	through	efficient	resource	management.	Now,	I’m	looking	forward	to	bringing	my	organizational	skills	and	proactive	approach	to	your	team."Read	a	full	office	manager	resume	example	here."I've	been	working	as	a	secretary	for	over	four	years	now,	primarily	in	high-pressure	office	environments	where	multitasking	and	efficiency	are	key.
I'm	known	for	my	meticulous	attention	to	detail	and	my	ability	to	manage	complex	schedules	and	administrative	tasks	seamlessly.	In	my	last	role,	I	supported	a	team	of	10	executives	and	helped	coordinate	everything	from	daily	meetings	to	international	travel	arrangements.""I	think	I’m	a	great	fit	for	the	Executive	Assistant	position	because	it	aligns
perfectly	with	my	career	goals	and	my	experience	with	high-level	support.	In	my	current	role,	I’ve	managed	complex	calendars,	coordinated	international	meetings,	and	led	project	logistics	that	contributed	to	the	streamlined	success	of	the	executive	team.	I	thrive	in	an	environment	that	challenges	me	and	needs	me	to	anticipate	the	needs	of	others	so
I	can	support	them	best."Read	a	full	executive	assistant	resume	example	here."I’m	a	great	match	for	this	Administrative	Assistant	role	because	I've	developed	a	strong	set	of	skills	that	perfectly	suit	the	demands	of	a	busy	office.	In	my	previous	job,	I	managed	all	front-office	activities,	including	handling	sensitive	documents	and	coordinating	internal
and	external	communications.	I'm	also	proficient	with	various	office	software,	including	Microsoft	Suite	and	Google	Workspace,	which	ensures	I	can	keep	things	running	smoothly."Read	a	full	administrative	assistant	resume	example	here."I've	always	had	a	knack	for	handling	large	amounts	of	data	with	accuracy	and	speed,	which	is	why	I'm	drawn	to
data	entry.	In	my	previous	position,	I	was	responsible	for	updating	customer	records	for	over	10,000	clients	and	I	ensured	the	highest	level	of	accuracy.	I'm	good	at	making	sure	that	information	is	correct	and	easily	accessible,	which	helps	the	whole	team	perform	better.	I’ve	also	got	really	fast	typing	skills	that	I’m	sure	will	make	me	feel	right	at	home
in	your	company."Read	a	full	data	entry	resume	example	here."I	think	I’ll	thrive	as	an	accountant	on	your	team	because	I'm	good	at	bringing	order	and	clarity	when	it	comes	to	financial	systems.	In	my	current	role,	I've	been	instrumental	in	streamlining	accounting	processes,	which	improved	our	reporting	time	by	20%	and	enhanced	accuracy.	I	can
apply	my	skills	in	GAAP	and	financial	analysis	to	contribute	to	your	financial	team	and	help	make	things	more	efficient."Read	a	full	accountant	resume	example	here."You	should	hire	me	because	the	Financial	Analyst	role	aligns	perfectly	with	my	career	aspirations	and	I’ve	got	the	skills	and	experience	to	thrive	here.	In	my	current	position,	I've	been
responsible	for	managing	investment	portfolios	and	developing	forecast	models	that	have	consistently	outperformed	market	benchmarks.	I	have	a	proactive	approach	and	analytical	skills	that	let	me	provide	valuable	insights	that	can	drive	business	decisions."Read	a	full	financial	analyst	resume	example	here.“I	think	I'd	be	a	great	fit	for	the	Bank
Teller	position	given	my	experience	in	customer	service	and	cash	handling.	In	my	last	job,	I	was	known	for	nailing	the	details	in	transaction	processing	and	handling	tricky	customer	questions	smoothly,	which	really	helped	boost	our	customer	satisfaction.	I'm	already	familiar	with	the	banking	software	you	guys	use	here,	so	I'm	confident	I	can	hit	the
ground	running.	I’m	really	looking	forward	to	using	my	skills	and	upbeat	attitude	to	help	maintain	the	excellent	service	reputation	of	your	bank.”Read	a	full	bank	teller	resume	example	here."I	truly	love	banking	because	it	gives	me	a	chance	to	work	directly	with	clients	and	help	them	achieve	their	financial	goals.	Right	now,	I’m	looking	after	more	than
200	clients,	giving	them	personalized	financial	advice	that	really	fits	their	needs.	What	drives	me	every	day	is	my	passion	for	financial	planning	and	making	sure	my	clients	are	happy."Read	a	full	banker	resume	example	here."I've	always	been	driven	by	my	curiosity,	so	I	like	analyzing	data	and	transforming	it	into	insights	that	can	really	drive	business
success.	In	my	last	role,	I	worked	on	a	project	that	helped	streamline	operational	processes	and	it	resulted	in	a	15%	increase	in	efficiency.	I	love	digging	into	the	numbers	to	find	areas	for	improvement,	and	I'm	really	excited	about	the	chance	to	bring	my	analytical	skills	and	enthusiasm	for	problem-solving	to	your	team."Read	a	full	business	analyst
resume	example	here."I	absolutely	love	the	thrill	of	forging	new	business	relationships	and	finding	win-win	opportunities.	In	my	current	role,	I've	successfully	expanded	our	market	reach	by	partnering	with	key	industry	players,	and	that	resulted	in	a	25%	increase	in	overall	revenue.	I’m	big	on	strategic	growth	and	innovation	in	business	development,
and	that’s	something	I'm	eager	to	bring	to	your	team.	I'm	excited	about	the	potential	to	collaborate	and	drive	your	company's	expansion."Read	a	full	business	development	manager	resume	example	here."I	think	I'd	be	a	great	match	for	the	project	manager	role	because	I've	handled	similar	projects	in	the	media	before,	keeping	everything	on	schedule
and	within	budget.	I'm	good	at	bringing	teams	together	and	making	sure	everyone's	on	the	same	page.	I’m	excited	about	the	chance	to	do	the	same	here	and	really	make	a	difference	in	your	projects."Read	a	full	project	manager	resume	example	here."I’m	sure	I’d	be	a	great	fit	here	and	I	have	the	skills	and	experience	to	make	a	difference.		In	my
current	role,	I	spearheaded	a	multi-channel	campaign	that	increased	our	market	share	by	20%	within	a	year.	I	thrive	on	challenges	and	I’m	always	looking	for	ways	to	make	a	real	impact.	Joining	your	team	would	be	a	fantastic	opportunity	for	me	to	leverage	my	experience	in	a	vibrant	and	forward-thinking	environment."Read	a	full	marketing
executive	resume	example	here.“I	think	my	extensive	experience	in	the	field	is	the	main	reason	I’m	a	perfect	match	for	this	role!	I	have	held	this	exact	same	position	at	another,	slightly	smaller,	organization	for	over	eight	years,	where	I	successfully	managed	a	team	of	twelve	employees	in	our	marketing	department.	Over	the	first	2	years	of	working	at
the	company,	I	completely	overhauled	our	marketing	strategy,	putting	more	emphasis	on	PPC	advertising.	This	ended	up	paying	off	big-time	and	resulting	in	a	company-wide	revenue	increase	of	over	52%	over	the	coming	years.”Read	a	full	marketing	manager	resume	example	here.“I	am	confident	I	have	the	right	skills	-	communication	and	marketing,
respectively	-	to	help	you	grow	your	business	and	get	your	company	to	stand	out	from	the	competition.	I	helped	my	previous	company	increase	its	social	media	engagement	by	24%	by	implementing	a	new	content	strategy.	I’m	sure	I	can	bring	that	same	innovative	and	entrepreneurial	spirit	to	your	company	now.”"I	believe	I’m	a	great	fit	for	this
content	marketing	role	because	my	experience	aligns	closely	with	the	skills	you	need.	At	my	previous	job,	I	managed	the	content	calendar	for	our	company’s	blog	and	social	media	platforms,	growing	our	audience	by	over	50%	in	one	year.	I’m	skilled	in	SEO,	social	media	analytics,	and	creating	engaging	content	that	resonates	with	target	audiences.
I’m	really	looking	forward	to	bringing	my	digital	marketing	expertise	and	creative	ideas	to	your	team.""I	have	a	strong	background	in	SEO,	with	over	four	years	of	experience	driving	successful	campaigns	in	various	industries.	At	my	last	job,	I	increased	organic	traffic	by	120%	within	a	year	by	optimizing	content	and	refining	backlink	strategies.	I'm
praised	for	my	analytical	skills	and	my	ability	to	adapt	strategies	based	on	data	insights.	I’m	really	looking	forward	to	bringing	my	expertise	in	SEO	and	passion	for	digital	marketing	to	your	team	and	helping	boost	your	website's	visibility	and	engagement."Read	a	full	digital	marketing	resume	here."I’m	a	good	fit	for	the	PPC	Specialist	role	because	I
love	the	field.	PPC	advertising	lets	me	use	a	creative	and	analytical	approach	to	directly	impact	a	company's	visibility	and	sales.	In	my	current	role,	I’ve	managed	budgets	of	over	$300,000,	mostly	for	optimizing	ad	spending	to	increase	the	ROI	by	35%.	I'm	excited	about	the	opportunity	to	bring	my	expertise	in	crafting	targeted	campaigns	and	my
enthusiasm	for	data-driven	results	to	your	team	so	I	can	contribute	to	your	digital	marketing	efforts.""I'm	well-prepared	for	this	IT	Specialist	position	because	I	have	a	solid	background	in	managing	and	troubleshooting	network	systems.	At	my	previous	job,	I	was	responsible	for	maintaining	the	IT	infrastructure	for	a	mid-sized	company,	where	I
significantly	improved	system	reliability	by	implementing	proactive	maintenance	schedules.	I’m	also	skilled	in	cybersecurity	measures,	which	I	understand	is	a	priority	for	your	organization.	I’m	excited	to	bring	my	technical	expertise	and	problem-solving	skills	to	your	team	and	help	maintain	a	secure	and	efficient	IT	environment."Read	a	full	IT	resume
example	here."I've	been	a	software	engineer	for	over	five	years	now,	focusing	mainly	on	developing	scalable	web	applications.	At	my	last	job,	I	led	a	project	that	revamped	our	e-commerce	platform,	which	improved	load	times	by	over	50%,	enhanced	user	experience,	and	significantly	boosted	customer	satisfaction	and	sales.	I	enjoy	the	challenge	of
solving	complex	problems	and	writing	clean,	efficient	code.	Now,	I’m	looking	forward	to	bringing	my	technical	skills	and	proactive	approach	to	your	development	team."Read	a	full	software	engineer	resume	example	here."Because	I	hold	certifications	in	CISSP	and	CompTIA	Security+,	I've	got	a	firm	grasp	on	both	the	theory	and	practical	sides	of
cyber	security.	My	experience	extends	to	cloud	security	and	network	defense,	which	matches	exactly	what	you're	looking	for	in	this	role."“I	believe	that	my	experience	with	tech,	specifically	in	the	web	design	space,	makes	me	the	best	match.	I	was	responsible	for	maintaining	and	updating	our	company	website	at	my	previous	job.	So,	I	kept	employee
profiles	updated	and	continuously	posted	information	about	upcoming	events.	I	truly	enjoyed	what	I	was	doing,	which	is	what	drew	me	to	apply	for	this	position	next.	I	would	love	to	bring	the	coding	and	design	skills	I	learned	there	to	this	new	and	more	challenging	role.”Read	a	full	web	developer	resume	example	here."I’m	a	great	fit	for	this	Computer
Scientist	role	because	my	background	and	skills	align	closely	with	the	innovative	projects	you’re	known	for.	During	my	graduate	studies	and	subsequent	work	experience,	I	specialized	in	machine	learning	and	data	analysis	and	developed	algorithms	that	improved	data	processing	speeds	by	30%.	I'm	also	proficient	in	Python	and	Java,	which	I	read	are
essential	for	the	job."Read	a	full	computer	scientist	resume	example	here."I	absolutely	love	diving	deep	into	data	and	uncovering	insights	that	can	really	transform	a	business	strategy.	At	my	previous	job,	I	developed	predictive	models	that	helped	the	company	reduce	churn	by	20%	by	identifying	key	customer	behaviors.	I’m	also	skilled	in	using
advanced	analytical	tools	like	R	and	Python."Read	a	full	data	scientist	resume	example	here."Well,	the	Data	Analyst	position	aligns	perfectly	with	my	career	goals	and	skills.	I	was	instrumental	in	analyzing	customer	data	to	help	tailor	marketing	strategies	at	my	previous	job.	We	even	increased	campaign	effectiveness	by	25%.	I’m	proficient	with	SQL
and	Python,	and	I	have	strong	analytical	skills,	so	I	can	effectively	interpret	data	and	provide	solutions	to	whatever	problems	you	have."Read	a	full	data	analyst	resume	example	here."You	should	hire	me	because	I	have	the	background	you’re	looking	for.	For	example,	at	my	previous	job,	I	played	a	big	role	in	migrating	our	legacy	systems	to	the	cloud,
which	improved	our	deployment	times	by	40%	and	significantly	enhanced	system	reliability.	My	experience	with	automation	tools	like	Jenkins	and	Kubernetes	was	also	crucial	in	streamlining	our	operations."Read	a	full	DevOps	engineer	resume	example	here."For	starters,	I’ve	always	been	fascinated	by	the	power	of	artificial	intelligence	to	solve	real-
world	problems	and	improve	people's	lives.	I	also	have	useful	experience	that	can	help	me	adapt	to	your	team.	Like	in	my	last	role,	I	contributed	to	a	project	that	developed	an	AI	system	for	healthcare	diagnostics,	which	increased	the	accuracy	of	patient	assessments	by	over	30%."Read	a	full	AI	engineer	resume	example	here."I'm	a	great	fit	for	the
Java	Developer	position	because	I	have	extensive	experience	with	Java-based	applications.	Last	year,	I	spearheaded	the	development	of	a	high-traffic	e-commerce	platform	using	Java	and	Spring	Boot,	which	enhanced	transaction	processing	times	and	improved	the	overall	system’s	stability.	Generally,	I’m	also	proficient	with	the	entire	Java	ecosystem



and	agile	methodologies."Read	a	full	Java	developer	resume	example	here."I've	been	working	as	a	registered	nurse	for	over	six	years,	primarily	in	fast-paced	emergency	departments.	I'm	really	dedicated	to	providing	compassionate	and	efficient	care	to	patients.	In	my	last	role,	I	was	commended	for	my	ability	to	handle	critical	situations	with	calmness
and	professionalism,	which	can	be	crucial	in	a	stressful	environment	like	an	ER."Read	a	full	nurse	resume	example	here.“I	believe	that	my	resume	and	cover	letter	offer	enough	information	about	my	professional	experience	as	a	medical	assistant.	So,	I’d	like	to	mention	how	passionate	I	am	about	my	profession	and	how	important	I	think	that	is	for	any
successful	employee	in	the	medical	field.	Helping	people	and	saving	lives	has	always	felt	like	my	calling,	and	that	allows	me	to	do	my	job	with	dedication	and	patience.”Read	a	full	medical	assistant	resume	example	here."I'm	a	great	fit	for	the	position	because	of	my	experience	in	dental	care.	Over	the	past	three	years,	I've	supported	dentists	with
various	procedures,	from	routine	cleanings	to	more	complex	restorative	work.	I'm	well-versed	in	preparing	and	organizing	dental	instruments,	maintaining	hygiene	standards,	and	ensuring	patient	comfort	throughout	their	visit.""I’m	passionate	about	dentistry	because	it	allows	me	to	combine	my	love	for	science	with	my	desire	to	help	people	directly.
In	my	previous	practice,	I	provided	comprehensive	dental	care	and	implemented	a	community	outreach	program	that	educated	local	schools	on	oral	health.	I'm	eager	to	bring	my	clinical	skills	and	commitment	to	patient	education	to	your	team	and	help	to	expand	our	impact	on	community	health	while	maintaining	high	standards	of	dental	care."Read	a
full	dentist	resume	example	here."I	think	I'm	well-suited	for	the	position	because	of	my	extensive	background	in	clinical	pharmacy.	Over	the	past	five	years,	I've	managed	medication	therapy	for	patients	with	chronic	diseases.	I'm	also	skilled	in	conducting	health	and	wellness	screenings,	which	has	been	really	instrumental	in	building	patient	trust	and
loyalty."Read	a	full	pharmacist	resume	example	here."I've	always	been	passionate	about	design	and	how	it	can	influence	people's	perceptions	and	experiences.	At	my	last	job,	I	led	the	redesign	of	our	company’s	branding,	which	refreshed	our	image	and	significantly	increased	customer	engagement	across	our	digital	platforms.	I	love	the	challenge	of
creating	visuals	that	communicate	effectively	and	resonate	with	audiences."Read	a	full	graphic	designer	resume	example	here."I	absolutely	love	diving	into	user	experience	design	because	it’s	all	about	solving	real	problems	and	making	things	easier	and	more	enjoyable	for	people.	I	recently	led	the	overhaul	of	the	user	interface	for	a	popular	mobile
app,	which	led	to	a	40%	increase	in	user	retention.	I	also	thrive	on	feedback	and	iterative	design	to	create	the	best	possible	user	experience,	so	I	think	I’m	a	great	candidate	for	the	job.""Sure!	I	have	extensive	experience	in	bringing	innovative	products	from	concept	to	market,	so	product	design	is	something	I’m	very	familiar	with.	One	of	the	last
things	I	did	at	my	previous	job	was	lead	the	design	of	a	new	line	of	ergonomic	office	furniture	that	won	industry	awards	and	saw	a	sales	increase	of	30%	year	over	year.	Now,	I’m	excited	about	the	chance	to	use	my	skills	and	creativity	to	contribute	to	your	team	and	help	drive	successful	product	launches.""Well,	I’ve	been	leading	creative	teams	for
over	a	decade.	My	focus	is	on	crafting	compelling	branding	and	advertising	campaigns	that	resonate	with	diverse	audiences.	I	thrive	on	inspiring	my	team	to	explore	innovative	concepts	and	push	the	boundaries	of	traditional	design,	and	from	what	I	read,	that’s	exactly	what	you’re	looking	for.""You	should	hire	me	for	the	Game	Designer	position
because	I'm	experienced	and	passionate	about	creating	immersive	gaming	experiences	that	captivate	players.	Most	recently,	I	developed	a	multiplayer	strategy	game	that	won	critical	acclaim	and	built	a	dedicated	fanbase.	I	tend	to	closely	analyze	player	feedback	to	refine	game	mechanics	and	enhance	our	engagement,	and	I	can	do	that	for	your
projects."Read	a	full	game	designer	resume	example	here."I've	always	been	passionate	about	bringing	stories	to	life	through	animation.	At	my	last	job,	I	worked	on	a	variety	of	projects,	including	animated	shorts	and	advertisements.	I	was	able	to	push	the	boundaries	of	traditional	animation	techniques	to	create	engaging	and	memorable	content,	so
that	was	super	fun.	I’m	excited	about	the	opportunity	to	collaborate	with	a	talented	team	that	shares	my	dedication	to	innovation	and	quality."Read	a	full	animator	resume	example	here."I’ve	been	working	as	an	illustrator	for	over	five	years.	My	focus	has	been	on	creating	visually	meaningful	artwork	for	books,	magazines,	and	digital	media.	My	style
adapts	well	to	different	themes	and	audiences,	and	I’ve	had	the	privilege	of	seeing	my	work	published	in	several	notable	publications.	I	pride	myself	on	my	ability	to	translate	complex	ideas	into	engaging	visual	narratives.	So,	I	think	I	can	bring	my	artistic	skills	and	creative	insights	to	your	team	and	produce	captivating	illustrations	that	resonate	with
your	viewers."Read	a	full	illustrator	resume	example	here."I've	always	been	passionate	about	capturing	moments	that	tell	a	story,	and	that's	what	has	driven	my	career	as	a	photographer.	Whether	it's	shooting	weddings,	corporate	events,	or	outdoor	landscapes,	I	strive	to	bring	a	unique	perspective	that	resonates	with	people.	I’m	confident	I	can	bring
my	artistic	eye	and	technical	skills	to	your	projects	and	enhance	the	visual	storytelling	that	your	brand	is	known	for."Read	a	full	photographer	resume	example	here."I	think	I’m	right	for	this	role	because	it	taps	directly	into	my	strengths	and	experience	as	an	actor.	I've	spent	the	past	few	years	honing	my	skills	in	a	variety	of	stage	and	film	productions,
where	I've	been	praised	for	my	ability	to	bring	complex	characters	to	life.	I'm	particularly	skilled	at	dramatic	roles,	but	I	also	have	a	knack	for	comedy,	which	I	understand	is	important	for	this	project.	I'm	eager	to	bring	my	versatility	and	passion	to	your	production	and	contribute	to	creating	something	truly	memorable."Read	a	full	actor	resume
example	here."I’ve	been	writing	professionally	for	over	five	years,	specializing	in	feature	articles	for	lifestyle	magazines.	My	work	has	won	awards	and	has	helped	increase	readership	by	engaging	a	broader	audience,	mostly	through	compelling	narratives	and	thorough	research.	I	love	telling	stories	that	resonate	with	people	and	inspire	them	to	think
differently.	I’m	sure	my	passion	for	storytelling	and	my	writing	skills	can	help	me	create	impactful	content	as	part	of	your	team."Read	a	full	writer	resume	here."Because	the	position	aligns	perfectly	with	my	passion	for	language	and	literature.	I’m	good	at	refining	content	and	enhancing	its	readability,	so	I've	been	managing	the	editing	processes	for	a
major	online	magazine.	I	significantly	improved	content	quality	and	consistency	across	various	sections	there.	I	have	strong	attention	to	detail	and	a	dedication	to	maintaining	the	voice	of	the	writers	without	compromising	clarity."Read	a	full	editor	resume	example	here."I'm	deeply	passionate	about	advancing	knowledge	in	my	field	and	mentoring	the
next	generation	of	scholars.	Over	the	last	decade,	I've	published	extensively	in	peer-reviewed	journals	and	have	been	actively	involved	in	leading	research	projects	that	explore	innovative	concepts	in	environmental	science.	What	excites	me	most	about	this	professorship	is	the	opportunity	to	collaborate	with	your	department's	talented	faculty	and
engage	with	students	whose	energy	and	curiosity	can	drive	further	exploration	and	discovery.	I’m	eager	to	contribute	to	and	grow	with	your	academic	community."Read	a	full	academic	CV	example	here."The	teaching	position	perfectly	aligns	with	my	skills	and	experience.	I’ve	spent	the	last	two	years	teaching	high	school	math,	where	I've	helped
improve	students'	test	scores	and	developed	digital	tools	to	enhance	learning	engagement.	I'm	skilled	in	curriculum	design	and	classroom	management,	which	are	crucial	for	creating	an	effective	learning	environment."Read	a	full	teacher	resume	example	here."I’m	a	great	candidate	because	I've	always	had	a	passion	for	education	and	particularly
enjoy	working	with	children	to	help	unlock	their	potential.	Over	the	past	three	years,	I've	tutored	students	in	a	variety	of	subjects	and	seen	many	of	them	improve	their	grades	significantly.	What	I	love	most	is	creating	engaging	lessons	that	make	learning	fun	and	accessible."“As	a	recent	college	graduate,	I	know	that	what	I'm	lacking	is	career
experience.	However,	I	used	my	time	at	university	to	develop	a	lot	of	the	required	skills	for	this	job.	For	example,	after	interning	in	four	different	organizations	and	managing	a	full	course	load	while	also	working	at	the	university's	admissions	office,	I	learned	how	to	multitask	and	prioritize	responsibilities.	From	what	I	understand,	this	is	a	fast-paced
environment,	so	the	ability	to	manage	my	time,	effectively	prioritize	tasks,	and	work	with	self-discipline	are	going	to	be	the	keys	to	success.”Read	a	full	recent	graduate	resume	example	here."I'm	a	great	fit	for	this	role	because	my	college	coursework	and	extracurricular	activities	have	prepared	me	well.	I've	taken	courses	in	management	and	business
communication,	and	I'm	an	active	member	of	our	campus	debate	club.	I’d	say	I’ve	sharpened	my	organizational	and	collaboration	skills,	so	I’m	well-suited	for	a	dynamic	work	environment.	I'm	excited	about	the	opportunity	to	apply	what	I've	learned	in	a	real-world	setting	and	contribute	to	your	team."Read	a	full	college	freshman	resume	example
here."I	think	I'd	be	a	great	fit	for	this	position	because	I	love	working	with	people	and	I'm	always	up	for	a	challenge.	In	school,	I'm	involved	in	various	clubs	and	sports,	which	has	helped	me	develop	strong	teamwork	skills.	I'm	really	energetic,	which	comes	in	handy	for	keeping	up	in	fast-paced	environments.	I'm	also	excited	to	bring	my	enthusiasm
and	outgoing	personality	to	your	business	and	make	a	positive	impact!"Read	a	full	high	school	resume	example	here."I	believe	I'm	a	great	match	for	this	position	because	my	expertise	is	directly	in	line	with	the	kind	of	projects	your	firm	handles.	I	have	extensive	experience	with	sustainable	design,	and	I’ve	led	the	development	of	several	eco-friendly
buildings	that	reduced	energy	use	by	over	30%.	I’m	also	proficient	with	BIM	software	and	I’m	committed	to	innovative,	environmentally-conscious	design."Read	a	full	architect	resume	example	here."Well,	my	background	aligns	closely	with	the	skills	you're	after.	Until	recently,	I	specialized	in	designing	and	implementing	robust	power	distribution
systems	for	industrial	plants.	I	improved	system	efficiency	by	more	than	15%	there,	and	I’m	also	experienced	with	the	latest	CAD	software	and	electrical	simulation	tools."Read	a	full	electrical	engineer	resume	example	here."Sure!	Well,	I	have	a	deep	passion	for	interior	design	and	I’m	backed	by	over	five	years	of	experience	transforming	spaces	with
different	styles	and	budgets.	At	my	last	job,	I	led	a	project	that	won	the	'Best	Residential	Interior'	award	for	its	innovative	use	of	space	and	materials.	So,	I’m	confident	I	can	make	a	significant	contribution	to	your	company."Read	a	full	interior	designer	resume	example	here."I'm	well-prepared	for	the	because	I've	managed	numerous	large-scale
projects	over	the	past	eight	years	and	always	ensured	that	they	were	completed	on	time	and	within	budget.	I'm	adept	at	coordinating	between	different	teams	and	I	leverage	technology	to	streamline	processes.	For	example,	in	my	last	job,	I	oversaw	the	construction	of	a	commercial	complex,	which	involved	coordinating	with	over	40	subcontractors
and	ensuring	compliance	with	all	safety	regulations."Read	a	full	construction	project	manager	resume	example	here.“From	what	I	understand	based	on	what	I've	read	about	the	company	and	what	we've	discussed	so	far,	you're	looking	for	an	operations	manager	to	oversee	operational	activities	at	every	level	of	the	organization	and	to	ensure	higher
efficiency	and	employee	performance.	Well,	I	believe	I	have	the	right	skills	to	make	that	happen	for	you.	To	give	you	an	example,	in	my	previous	role	as	a	District	Operations	Manager,	I	oversaw	more	than	100	employees,	ensuring	consistency	across	policies,	procedures,	and	the	sorts	in	the	assigned	territory.”Read	a	full	operations	manager	resume
example	here."I	absolutely	love	bringing	people	together	and	creating	memorable	experiences,	which	is	why	event	planning	has	always	been	my	passion.	I've	organized	a	wide	range	of	events,	from	corporate	retreats	to	large-scale	festivals,	and	I	always	focus	on	creating	a	unique	and	engaging	atmosphere.	I'm	thrilled	about	the	possibility	of	bringing
my	creativity	and	eye	for	detail	to	your	team,	especially	because	I	admire	how	your	company	innovates	when	it	comes	to	themed	events	and	their	execution."Read	a	full	event	planner	resume	example	here."I	think	I’m	the	right	person	for	the	job	because	I’m	experienced	at	working	in	logistics	and	inventory	management.	In	my	last	job,	I	was
responsible	for	streamlining	the	packing	process,	which	helped	reduce	order	fulfillment	times	by	about	15%.	I’m	also	familiar	with	the	latest	warehouse	management	systems	and	have	a	forklift	certification."Read	a	full	warehouse	worker	resume	example	here."I've	always	had	a	passion	for	metalwork	and	precision	crafting,	which	is	why	I	pursued	a
career	in	welding.	I	love	the	challenge	of	creating	strong,	durable	welds	that	are	both	functional	and	aesthetically	pleasing.	At	my	previous	jobs,	I've	worked	on	everything	from	small	custom	projects	to	large-scale	industrial	constructions,	so	I’m	confident	I’ve	got	the	skills	you’re	looking	for."Read	a	full	welder	resume	example	here."I'm	the	right	fit
for	this	role	because	I	have	a	strong	track	record	of	closing	deals	efficiently	and	satisfying	both	buyers	and	sellers.	In	the	last	real	estate	company	I	worked	at,	I	successfully	managed	over	30	property	listings	at	a	time	and	I	consistently	exceeded	monthly	sales	targets	by	about	20%.	I'm	also	well-versed	in	the	latest	real	estate	software	and	market
analysis	tools,	and	I’m	eager	to	bring	my	expertise	to	your	team."Read	a	full	real	estate	agent	resume	example	here."I've	been	working	as	a	flight	attendant	for	over	five	years	and	I	thrive	in	environments	where	I	can	use	my	strong	interpersonal	skills	while	being	prepared	for	any	emergency.	In	my	current	role,	I've	been	praised	for	my	ability	to
provide	excellent	customer	service.	I	always	make	sure	passengers	feel	comfortable	and	secure	during	flights.	I've	also	led	the	safety	demonstrations	and	effectively	managed	in-flight	emergencies	whenever	they	arose."Read	a	full	flight	attendant	resume	example	here."I'm	really	keen	on	advancing	my	career	in	the	legal	field,	and	this	paralegal
position	is	a	great	fit	for	my	career	goals.	I've	been	involved	in	extensive	legal	research	and	document	preparation,	which	have	been	crucial	for	supporting	case	strategies	at	my	current	firm.	I'm	excited	about	the	opportunity	to	bring	my	meticulous	attention	to	detail	and	strong	organizational	skills	to	your	team	and	help	streamline	processes	and	help
manage	your	cases."Read	a	full	paralegal	resume	example	here."I’ve	dedicated	my	career	to	social	work	because	I’m	passionate	about	supporting	individuals	and	communities	through	challenges.	At	my	previous	job,	I	managed	caseloads	involving	families	in	crisis	and	consistently	helped	them	access	the	resources	they	needed	to	improve	their	lives.
I’m	particularly	proud	of	a	program	I	initiated	that	increased	community	engagement	by	40%."Read	a	full	social	worker	resume	example	here.And	that’s	a	wrap!Now	you	know	everything	you	need	to	answer,	“Why	should	we	hire	you?”	during	a	job	interview.Before	we	go,	let’s	just	recap	some	of	the	key	points	we	covered:Start	by	learning	everything
you	can	about	the	job	and	the	company	before	your	interview.	The	more	information	you	have,	the	better	you	can	tailor	your	answer.Make	sure	your	answer	mentions	your	skills,	experience,	passion,	or	determination	for	growth	within	the	industry.	Interviewers	want	motivated	candidates	as	much	as	qualified	ones.Explain	to	the	interviewer	how	you
can	help	their	company	and	fit	in	with	their	team.	How	well	you	fit	into	the	company	culture	is	as	important	as	your	skills	and	qualifications.Highlight	what	makes	you	stand	out	from	other	candidates,	whether	it’s	a	unique	experience	you	had	or	how	one	of	your	hobbies	makes	you	familiar	with	the	company’s	products	and	services.


